


This issue is special as we have tried to include articles in Spanish
and English which we haven’t done for a while.  We are keen to get
more articles in other languages, especially Spanish and French as
IFLRY’s other official languages.
If you would like to submit an article in English and in a second
language we will try to include it or place it on the IFLRY website.

Yours liberally,

Allan Siao Ming Witherick, UK
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Jóvenes amigos liberales

Nos sentimos orgullosos de presentarles nuestra cuarta edición

de LIBEL en 2004.  Este número es sobre los Derechos, un

tema muy importante para IFLRY como red liberal en el mundo

y un objetivo fundamental para las juventudes liberales en

cualquier lugar.

Nuestra finalidad con este número es animar dentro de la red

liberal el interés por el conocimiento de los derechos y por su

promoción dentro de las actividades locales y los intercambios

internacionales en IFLRY con una perspectiva mundial.

Encontrarán en estas páginas algunos puntos importantes sobre

la historia y el desarrollo de los derechos.  También pueden dar

un vistazo a algunos sistemas de protección de los derechos en

el mundo.

Disfruten de esta edición y continuemos globalizando los dere-

chos y la libertad,

Emil, Jacob, Linda, Ramona, Daniëlle, Paola and

Martin

President

Emil KIRJAS
Macedonia

E-mail: emil@iflry.org

Vice Presidents

Paola SILVA
Colombia

E-mail: paola@iflry.org

Martin SJÖGREN
Sweden

E-mail: martin@iflry.org
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Dear young liberal frie
nds

We feel happy to present you our fourth edition of our LIBEL

Magazine of 2004.  This is about Rights, a very important topic

for IFLRY as a liberal network and a very interesting objective

for liberal youth around the world.

Our interest with this issue is to encourage our liberal network

to increase their knowledge about this topic and also to pro-

mote rights inside their local activities and also with

exchanges with many different organizations inside IFLRY

with a worldwide perspective.

You can find in this pages some tips about history and develop-

ment of rights.  Also you will get an overview of some regional

systems of protection of rights around the world.

Enjoy this edition and let's continue globalising RIGHTS and

Freedom,

Yours Liberally

Emil, Jacob, Linda, Ramona, Daniëlle, Paola and

Martin

President

Emil KIRJAS
Macedonia

E-mail: emil@iflry.org

Vice Presidents

Paola SILVA
Colombia

E-mail: paola@iflry.org

Martin SJÖGREN
Sweden

E-mail: martin@iflry.org



Fat cats, human rights and lefty militants
We believe in a free market economy. We

believe in human rights- but strangely I seem
to be a bit of an anomaly, I believe in the
value of trade unions. Somehow I can
already feel the shock and revulsion from my
colleagues to the right of the Liberal
spectrum. But also the indignation from the
real socialists to my left in what is normally
seen as their territory.

Even being part of what is seen as a social
Liberal party, a mixture of social democrats
(many of whom were once part of the
socialists) and the liberals, we are rare. And
when I say we, I mean those of us who
manage to be both Unionists AND Liberal.

How can this be?...

The Good
There seems to be this intrinsic belief that

trade unions are a socialist construction
which stifles productivity. It hasn't always
been the case.

The first trade unions were designed to
protect the workers. With poor work
conditions and minimal wages, they were a
safe guard. A landowner or businessman
could only remain profitable if he had a work
force to farm the land, to work the machines.
As an individual he was incredibly powerful
to those who worked for him. To an extent he
decided who ate or who went hungry in the
local area. It meant that he could reduce
wages and working conditions to a bare
minimum without any real opposition.

But he needed workers.

While he could chastise individual
employees and use them as an example, it
is harder to discipline a work force unfairly.
Revolutions, rebellions, most have been
started where someone has turned around
and said "I've had enough. I will not put up
with this." This principle is virtually the same

as the one which governs the original
formation of the trade unions.

So some of my more practical colleagues
say to me: "Yes, this is part of our history.
But with all the new labour laws, surely
they've served their purpose?"

I'm not so sure.

Actually I am certain this isn't the case.

My first job was working in a supermarket
part time around my studies. Several
hundred staff, minimal wages, some basic
skills involved. We had a trade union, but
they weren't very active and nobody
bothered joining.

Being students we were often treated as
part timers, workers who weren't really
serious about their jobs. It made us an easy
target for the occasional manager on a
power trip.

During disciplinary hearings for staff the
rules were clear, you could have a colleague
or union representative present to support
you.

My colleagues were lucky- they had me.

I worked for seven years in the supermarket
during which time I also completed a degree,
which included law for managers. I had the
chance to get to know the system inside and
out. This proved to be invaluable.

While I can't comment on the contents of
the disciplinaries, in every case I was
involved in I helped ensure that the people
knew their rights. At a very basic level this is
the minimum that a union representative
should do. Even if you are in the wrong, they
should help ensure that you at least get a fair
hearing. You might be surprised to see how
much some managers will try to use a
disciplinary to their advantage.

Where you are in the right, then the union
officials persuasive and debating skills come
in to play.

Even if you have self confidence, facing
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what is often a couple of senior managers
and telling them that your manager is wrong,
can be daunting. If you aren't a very
confident person a disciplinary is a nightmare
where even speaking can be problematic.

Yes we have some good trade laws in many
countries. Yes they protect workers rights like
never before. But a right is only a right if you
know what it is, and
how to enforce it.

The Bad
Sadly, we all know

that where there is
power, there is the
opportunity for
abuse. It seems that
where ever there is a hierarchy there are
three types of people:

Those who care about what they are doing
and do it for the "right reasons", who have
the skills;

Those who hold positions more by
accident or design, or who have decided that
they are comfortable and that this is where
they'll stay; and of course,

Those who abuse the system, either to
take advantage of it or to further their own
goals or egos.

Trade unions, like political parties, are no
different.

Unfortunately there are employees who
abuse these hard won rights, taking
advantage of the systems and endangering
the good will. This is normally through what
are sometimes called "duvet days", where a
person is "sick" but in reality just wants the
day off.

Other parts of the trade union can
sometimes be very militant, striking with
minimal reason and disrupting their
employers. Some of their demands can be
extremely unrealistic, or involve trying to over
turn what might be the best decision. On
occasion the older trade unions can also
become stagnant. Where many of their initial

aims have been achieved,
or the conditions as a
whole are comfortable,
they can quickly atrophy,
just using up resources.

It should not be
understated that an
employer and a trade
union should be a
symbiotic pairing. One

cannot survive without the other and both
flourish when the relationship is strong and
beneficial to both parts.

The last part about trade unions is
something which doesn't always have to be
the case. Historically they have always been
seen as socialist, with many having links
directly into the socialist parties. They often
been the main funders, in contrast to the
Peoples Party or conservatives who have
benefited from individual or corporate
donors.

This is changing, slowly but surely. As the
aims of the trade unions gradually evolve, so
have the socialists to the point where now, in
several countries the link is becoming
weaker. Some of them are finding
themselves politically closer to the liberals, or
the greens due to their support of fair trade
for example.  This is the opportunity which is
growing for us.
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...It should not be understated
that an employer and a trade union
should be a symbiotic pairing. One
cannot survive without the other
and both flourish when the
relationship is strong and
beneficial to both parts...
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And the Ugly
Of course, with the good and the bad there

is the ugly, those bits which are neither good
nor bad until they are applied.

One of the more difficult issues is political
affiliation as mentioned above. In Malta there
are two blocks of trade unions, each affiliated
to the major parties on the island. This at
least provides some form of choice. In the
UK most trade unions are affiliated to the
Labour party. What people don't always
understand is what this means in real terms.

In the UK many of the trade unions give
large amounts of money to the Labour party.
But they don't have to. Indeed, in recent
years, and thanks to the way that the Labour
party have been acting, they have become
increasingly restless. This has been aided by
a Labour government which has repeatedly
ignored the wishes of its party and its grass
roots membership.

UK laws mean that the trade unions have to
have the option to NOT pay into the political
fund. This is the money which is used to
campaign politically and lobby, or provide
support to the Labour party. Unfortunately
many people don't realise this and so lose
the opportunity to gain the support of the
union. That they can join it and have the
benefits of support at work and collective
bargaining power etc, but without having to
fund things that they might not believe in.

I am a member of UNISON, the public
sector Union in the UK. Our membership
covers local government, police, health
service and other related areas. Being
politically affiliated could cause real problems
for the people charged with carrying out the
wishes of local politicians, whatever their
colour. As a result we have two political
funds. One which is affiliated to the Labour
party in the traditional sense. The other

which is a General Political Fund. This is
non-politically affiliated and is used to
campaign for trade union, and human, rights.
They can use it to help provide small
amounts of funding to other parties, such as
the Liberal Democrats, but also to fight other
parties.

In the UK we have an ultra-right group
known as the British National Party (BNP),
like many of their colleagues in other
countries they tend to be extremely racist
and homophobic. UNISON, through it's
general political fund helps to support and
fund work to combat these attitudes. Their
own internal structure reflects this precept
with reserved places at many levels for
women, disabled, black and young members.
Providing possibilities to help ensure that
every section of society has the opportunity
to be represented in an organisation which is
supposed to be of the people.

The opportunity

Maybe I've helped to convince you that
trade unions do still serve a purpose, even
where there is protective legislation. Perhaps
not.

However, increasingly we need to be
looking at those areas around us which have
not traditionally been targeted for
membership. We nee to be helping ensure
that workers rights are upheld.

Yet at the same time we also need to
ensure that we are looking after our own
needs as a political group, without supporting
our opponents.

It's a fine balance.
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Allan is a Young Members
Officer for UNISON, the
Public Sector Union and
largest trade Union in the
UK.
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Tips sobre los derechos

Durante muchos años, la lucha por la democracia fue una lucha por
los derechos básicos de los seres humanos.  Este ha sido un
proceso de conquistas y conquistados.  Los Derechos Humanos

han ido evolucionando desde el momento en que se dio la Declaración del
10 de diciembre de 1948.
Los derechos están divididos en tres generaciones de derechos: 

La primera generación de derechos son los civiles y políticos.  Estos fueron los primeros en
ser reconocidos como derechos fundamentales (derecho a elegir y ser elegido, a la libertad de
conciencia, a la libertad de asociación entre otros).  La humanidad decidió aprender de su
historia y poner estos derechos como los primeros que deben ser respetados.  Nosotros en
IFLRY hemos tenido muchos seminarios y eventos relacionados con estos derechos tan
importantes.  No siempre con este título pero siempre teniendo en cuenta que estos son
derechos que tenemos que respaldar y promover en diferentes lugares alrededor del mundo. 

La primera generación de derechos

La segunda generación de derechos
La segunda generación de derechos son los económicos, sociales y culturales.  Estos

derechos no son tan desarrollados como los civiles y políticos, pero están más conectados
con las vivencias diarias de la gente.  Estos están entrelazados con las necesidades básicas
que las personas tienen que solucionar.  Entre otros encontramos el derecho a la salud, el
empleo, la educación.  Una de las características más importantes de estos derechos es que
son Progresivos.  Progresivos en el sentido de que cada país debe hacer su mejor esfuerzo
por avanzar en mayores estándares de calidad de estos derechos para sus ciudadanos.
Nosotros llevamos a cabo un seminario en Vilnius (Lituania) en Abril pasado para intercambiar
ideas y conocimientos sobre este tema, su importancia y su relación con otros derechos.  Los
participantes tuvieron la oportunidad  de ver cómo están implementados estos derechos en
diferentes países con diferentes contextos, historias y realidades.
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No obstante, los derechos no son algo
que se tiene, es algo que hay que
conocer y practicar todo el tiempo y

en todos los lugares.  "Vivir" los derechos ha
sido producto de la lucha de muchas
personas.  Como sabemos todavía hay
lugares en el mundo en los que la gente no
puede decir lo que piensa o no puede hacer
lo que quiere con sus vidas.  Como liberales
y como IFLRY todavía tenemos mucho
trabajo por hacer en diferentes países e
incluso regiones en el mundo.   En Junio
pasado, nosotros tuvimos una experiencia
muy interesante con un régimen dictatorial al
llevar a cabo el Comité Ejecutivo de la
Federación en Singapur, un país con un alto
nivel de bienestar entre la población, un
desarrollo económico muy elevado, pero con
un inconcebible sistema político que
restringe los derechos civiles y políticos.  Por
tanto, nosotros tenemos que continuar en la
tarea de promover los derechos humanos y
tenemos que intercambiar conocimientos
sobre el tema en cualquier oportunidad que
tengamos. 
Por otra parte, hay experiencias en las que

las luchas por los derechos han sido
exitosas y después de muchos años se han
creado sistemas de protección de los
derechos humanos en diferentes regiones
del mundo. 
Estos sistemas de protección usualmente

tienen Comisiones y Cortes con jerarquía

mayor que la de los sistemas judiciales de
los países.   Por ejemplo, en el continente
americano está establecida la Comisión
Interamericana de Derechos Humanos.
Dicha Comisión se encarga de estudiar las
denuncias de diferentes comunidades en la
región sobre violaciones a los derechos
humanos.  Esto ha sido muy importante para
muchas minorías que no han encontrado
justicia dentro de sus países.
Este sistema fue aprendido del sistema

europeo, donde la protección de los
derechos humanos es mucho más
desarrollada.   En África existe también una
Comisión Africana de Derechos Humanos y
está en continuo intercambio con la
Comisión Interamericana.  Todavía hace falta
algo como la "Comisión Asiática de
Derechos Humanos" para luchar por los
derechos civiles y políticos en muchos
países de esa región.
Como pueden ver todavía hay mucho

trabajo que realizar en torno al objetivo de
hacer los derechos reales y prácticos en
diferentes lugares del mundo.  Tenemos que
usar algunas herramientas e instituciones
que ya existen para alcanzar este objetivo.
También tenemos que ver qué clase de
instituciones es necesario alentar para
promover y proteger los
derechos humanos en
nuestros países y
alrededor del mundo.

Así que…sigamos globalizando los derechos y
globalizando la libertad.

La tercera generación de derechos es más abstracta.  Estos derechos no están
completamente desarrollados pero hay estudios que dicen que estos son los derechos del
futuro.  Dentro del grupo de estos derechos se encuentran el derecho al medio ambiente y al
espacio público.   Sin embargo, es todavía necesario continuar con el desarrollo de estos
derechos porque somos jóvenes y posiblemente tendremos que trabajar con este tipo de
derechos pronto.

La tercera generación de derechos

Paola Silva

Vice-President
IFLRY
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Tips about Rights

For many years fight for democracy was fight for rights of basic rights
of human beings. This has been a process of conquers and
conquests. Human rights had been evolving since they were settled

on December 10th 1948.
It has been in continuous development and they are now divided in 3 different

generation of rights: 

The first generation are civil and political rights, which were the first that were labelled as
basic right (to elect and to be elected, freedom of mind, freedom of speech among others).
Society has prioritized these rights.  IFLRY have had done many seminars and events related
to civil and political rights.

First Generation Rights

Second Generation Rights
The second generation of rights are social, economic and cultural rights.  These rights are not

as evolved as civil and political rights but are more connected to the lives of ordinary people.
These  rights are about basic necessities: education, employment and health among others.
These rights are considered progressive.  They are considered progressive because every
country has to do its best in order to accomplish a higher standard of living for its citizens.  We
held a Seminar in Vilnius, Lithuania in April on this topic to talk about its importance and its
relation with other kind of rights.   Participants had the opportunity to see how these rights are
achieved in many countries.
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Lets continue globalising rights and globalising freedom.

The third generation of rights is more abstract.  Inside this group of rights we can find the
right of a healthy environment or the right of public space.   The classification of this category
of rights are still developing, but it is essential that we study them and their possible impact on
society. 

Third Generation Rights

Having rights is only sufficient when
they are more than theoretical, but
exist in reality to all within a society.

Practicing ones rights today could not be
possible without people first fighting for them.
As we know there are still places in the world
where people do not have access to such
basic human rights as freedom of speech or
freedom of religion.  As liberals and as
IFLRY we still have a lot of work to do in
many countries or even regions in the world
advancing access to these rights.  We had
an interesting experience with a dictatorship
regime last June when we held our
Executive Committee in Singapore, a country
with vast economic right, but with an
inconceivable political system without civil
and political rights.  Then we have to
continue in this task and we have to
exchange our knowledge about these topics
in any opportunity we have.

On the other hand, there are experiences
where our campaigns for advancing rights
have been successful and after many years
there were created system of protection of
human rights in different regions.  

These systems usually had Commissions
and Courts with broader jurisdictions than
local judicial systems of the countries.  For
example in the American continent a
Commission of Human Rights has been
established to adjudicate claims of people
who feel that their rights have been violated.
This commission has been very important for
many minorities that could not find justice
inside countries judicial systems.  

This system was learned for European
system where this protection of Human
Rights is much more developed.   In Africa,
African Commission of Human Rights has
been created. The African commission and
the American commission regularly meet to
exchange ideas. It should be noted that no
such commission exists in Asia.

As you can see we still have many things to
do in order to make these rights real and
tangible in many parts of the world.  We must
use whatever resources are at our disposal,
whether that be institutions such as rights
commissions or education, in order to
promote rights around the globe.

Paola Silva

Vice-President
IFLRY
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There is a classic distinction made
between the police and the army. One is

designed to keep the peace internally, the
other to defend the country from external
groups. It is reflected in their uniforms, in the
type of equipment that the use and even in
the attitudes of individuals. Police training
increasingly involves negotiation skills, family
liaison and other "humanitarian" aspects
rather than the use of force. In contrast it is
seen as one of the last resorts to be forced
to use the army internally as this has an
adverse impact on the morale of the
population. The army is made up of trained
fighters, rather than public peace keepers.

Sadly the police are often subject to all
kinds of abuse and accusations. The police
are viewed by some as "easy targets", the
physical manifestation and enforcers of a
system which some reject, be they rebellious
teenagers or terrorist groups, or just general
civil unrest in an oppressive regime.

People say all kinds of things about the
police without worrying quite so much about
retaliation as they know that the police have
to keep the peace themselves. Even small
levels of corruption in law enforcement are
seen to reinforce this response from the
public. When things do happen though it can
often be extremely difficult to disprove what
is said by either group due to a simple lack
of evidence. This can further weaken the
moral position of the police.

This is made worse because there are
always the sceptics and the gossipers.
Those who say "Yes, out here they are fine,
but once you get arrested..." and so the
rumours and stories of police brutality begin
about what happens behind closed doors.

So how can they change this? How can
they help restore the faith in them from the
communities that they serve?

The thing is, what does happen after you
are arrested? Most of us spend our time
wisely trying to make sure that we don't get
arrested. It often means though that we are

unsure what happens if we do get arrested.
What rights do I have? How can I expect to
be treated?

We always seem to hear about human
rights issues in less developed countries.
Sadly that doesn't mean that everything is
fine where we feel comfortable with the level
of our laws and democracy. There seem to
always be opportunities to abuse Human
Rights, especially behind closed doors and
with those who enforce the law on your side
already.

"If you're arrested, surely you must
be a criminal. If you're a criminal
you're a legitimate target."
Some people do actually think like this.

They are not above using violence to "extract
the truth" from those who've been detained.

In many countries this has lead to grievous
bodily harm while a person has been held by
the police, and in some cases even death. In
the UK this has sometimes lead to the
communities being set against the police that
serve them. Accusations of brutality and
often of racism fracture this fragile
relationship. When someone is hurt or killed
in custody it shakes the communities faith in
the representatives of law and order, and
hence in law and order itself.

So who keeps an eye on those who enforce
the law when they are behind the closed
doors of the police station?

In the UK, and now overseas, a simple
system is growing which seeks to address
this. This system is called "Independent
Custody Visitors" (previously Lay Visitors as
they came from the lay community).

Who are they?
Independent custody visitors are just normal

members of the community who have
undergone basic training. They come from a
variety of backgrounds and sections of the
community and seek to represent the
interests of groups such as ethnic minorities

Keeping faith in those who keep the
peace
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or parents.

The only people who are not normally
considered are those who have direct
involvement in the criminal justice system
such as solicitors or police officers. This is to
help maintain the independence of the
independent custody visitors.

What do the independent custody
visitors do?
The independent custody visitors have the

power to visit any police station in the area
covered by their remit which has a custody
unit. This is the specific area of a police
station which is used to detainee people who
have been arrested or are being held
pending further action. They can conduct
their visit at any time of day and night,
unannounced, to check on the welfare of
people who are in police custody. They
normally do this in pairs unless there are
exceptional circumstances. This is so that if
they do see or hear anything their
statements can be used to support each
other.

How are they selected and trained?
Volunteers wishing to become independent

custody visitors need to complete an
application process almost identical to if they
were applying for a job. They are usually
recruited in batches and complete both an
application form and interview. Successful
applicants are then invited to attend a one
day information / training day.

This is a training programme made up of
practical and theoretical exercises covering
all aspects of independent custody visiting
and is complemented by a set of guidelines
and the basic principles. In the UK this is the
Police and Criminal Evidence Act (PACE),
the legislation under which the scheme is
administrated. Independent custody visitors
need to have a sound knowledge and
thorough understanding of detainees rights
and police responsibilities.

Those appointed after this process are
issued with an official identity card. This
allows them to be admitted to the custody
area of the police stations.

Further training sessions are arranged

locally as a means of informing independent
custody visitors of new developments and
most importantly sharing experiences.

Newly appointed independent custody
visitors will normally complete a probationary
period during which they conduct visits with
more experienced visitors. It is impossible for
the training to cover all eventualities.
Appointments are then made for a set period
which may be renewable.

When and where are visits made?
Police stations are usually visited an

average of once a week by pairs of
independent custody visitors. The actual
timing of visits is entirely a matter for
independent custody visitors. This element of
surprise helps to ensure the integrity of the
system. It is very difficult for the police to
break the rules when they don't know when
they might be checked.

What happens when a visit is made?
On arrival at the police station, independent

custody visitors ask to be escorted to the
custody area immediately. Independent
custody visitors may occasionally be denied
immediate access for safety reasons and be
asked to wait or to return later to complete
their visit. This is a very rare occurrence and
tends to only happen where someone who is
physically violent has not yet been placed in
a cell or where issues of national security for
example might be involved.

The visitors look at the number of people
being detained and for any particular issues
which the custody officers raise. This might
be that an individual is asleep, needs a
translator or is violent for example. The
visitors then try to interview each of the
people being detained.

Throughout the whole process the
detainees, the people held in custody, are
identified only by their custody numbers or
cell reference. There are strict rules of
confidentiality involved so that the individuals
being detained are assured that their
comments will remain anonymous. It is also
to remove prejudice. The independent
custody visitors do NOT want to know why a
person is there. They are not lawyers and



can not influence the reasons a person is
being detained. What they can do is ensure
that the person understands why they are
being detained and that they understand
their legal rights.

In the UK this welfare visit includes
checking issues such as:

The way that they have been treated
since the police first became involved.
Their treatment during the arrest and
transfer to the police station.
Whether they understand why they have
been arrested.
Do they need a translator or any other
form of help such as the presence of an
appropriate adult if they are below a
certain age.
Whether they understand their rights, and
if they have decided to contact a solicitor.
If they have any medical conditions which
the custody staff need to know about,
sometimes this might involve a visit from
a doctor.
Do you understand what is going to
happen next?

Other questions are also asked depending
on how long someone has been detained.
This can include things like:

Have you been fed?
Have you had the opportunity to use the
toilet/wash facilities?
Have you had the chance to exercise/use
the smoking facilities?

Interviews with detainees are for
independent custody visitors protection

normally carried out within sight but out of
hearing of a police officer.

Independent custody visitors must maintain
their independence and impartiality. They do
not take sides but merely look, listen and
report on what is said to them.

They also ask the staff in the custody suite
questions covering aspect such as:

How are the staffing levels?

Is it easy to get hold of translators,
doctors, appropriate adults or other
relevant groups?

Are there any other issues which you
would like to raise?

Reporting and accountability
At the end of each visit a report is made by

the independent custody visitors and any
issues raised with the person in charge of
custody at the time. Sometimes remedial
action can be taken immediately. The report
records that a visit has taken place and
provides an insight into the running of the
custody area at the time of the visit. Copies
of the reports are provided for the police, the
police authorities or bodies responsible for
the police at local level. They provide a vital
source of information on the environmental
and welfare conditions of detainees. The
information in the report form is analysed
and the key action areas are recorded in
addition to the issues which require attention.

Other duties
Whilst independent custody visitors must

treat as confidential the details of what is
seen and heard, they often provide
generalised feedback to community groups
and other bodies. This helps to maintain the
link between the community and their work
and help to reassure people that even
behind closed doors the police are the
enforcers of the law.
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Allan Siao Ming
Witherick

LIBEL
Chief Editor

IFLRYAllan is an Independent Custody Visitor for two
different Police Authority areas in the UK covering five different police custody units.

The ICVA.org.uk website
contains more information in
several languages as part of
their ongoing work to
promote the idea of Custody
Visiting overseas.
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In light of the recent turmoil that has
plagued the oft-chagrined nation of Haiti (i.e.
incessant political turbulence, catastrophic
tropical storm), the government of Canada
seems determined to steadfastly honour its
pledge to reach out to the poorest nation of
the western hemisphere and help restore a
semblance of order, peace, and prosperity to
a people who's been yearning for those
things for far too long.

The diplomatic kinship between Canada
and Haiti is a longstanding one, and exists in
a somewhat symbiotic manner. Indeed this
relationship, which was officially instituted in
1954 when Edward Ritchie Bellemare was
appointed Chargé d'Affaires of the Canadian
Embassy in Haiti, has gradually solidified
over the years, what with the presence of a
considerable and ever-expanding Haitian
community in Canada dating back to the
Haitian diaspora of the 1970s, and the
presence in Haiti of a substantial number of
Canadian workers in the fields of health,
education, and development. 

However, this relationship has  seemingly
never experienced a period of greater tumult
then right now. Earlier this year, political
tensions in Haiti reached a critical high,
resulting in chaos, bloodshed, and ultimately
the ousting of president Jean-Bertrand
Aristide on February 29th. And in September,
Hurricane Jeanne decimated northern
regions of the country, resulting in upwards
of 2600 casualties, rendering tens of
thousands homeless, and affecting
approximately 300 000 people overall.

In both of these instances, the Canadian
government was swift and resolute in its
course of action. In July, the Prime Minister
of Canada Paul Martin pledged the
contribution of 100 police officers as part of
the UN Stabilization Mission in Haiti
(MINUSTAH). This additional presence
complemented the 500 Canadian Forces
personnel and six helicopters that were
stationed in Haiti until this past August. In
addition to the 16million $ in funding for the

police deployment, the Canadian
government has contributed roughly 15
million$ to the Haitian people: 5 million $ in
support of UN programming (i.e.
humanitarian, transition, and reconstruction
efforts); 5 million $ in support of the Special
Mission of the OAS (Organization of
American States) in Haiti; 2 million$ to
Canadian, Haitian, and other international
organizations working in Haiti primarily for
reconstruction and humanitarian purposes;
1.95 million 4 to humanitarian assistance and
food aid for World Food Program, Pan
American Health Organization, and the
International Committee of the Red Cross;
and 1 million $ to the International
Organization of La Francophonie to help
restore and maintain Haiti's democratic
institutions. Furthermore, an additional 1
million$ has been provided in humanitarian
assistance to flood victims in Haiti and the
Dominican Republican in the wake of this
year's devastating hurricane season.  

This past November, Prime Minister Paul
Martin and several of his cabinet's ministers
travelled to Haiti in order to get a first-hand
assessment of the dire conditions that the
people of the Caribbean nation are
confronted with. This visit was noteworthy on
two fronts: on one hand, it clearly illustrated
that the situation in Haiti is indeed critical,
and that the international community must
intervene without delay; but the Prime
Minister's brief visit was also significant in
that it symbolized that though the Haitian
nation faces a severely steep uphill struggle,
there is hope that this struggle can and must
be overcome. And Canada will be there to
lend its support every step of the way.

Strengthening Ties with a
Neighbour in Need

Dave
LaPommeray 

Young Liberals
of

Canada
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According to the United Nations
Development Program (UNDP), winning the
peace is more than a mere cease fire, "it
means making people feel safe, providing
opportunities to make a living and building
the democratic institutions that will allow
people to participate in the decisions that
affect their future." To win the peace is to
allow for the development of democratic
institutions that will ensure fair elections,
good governance, justice and a prosperous
reconciliation of all parties involved. Years
before and years after the cease fire in
Guatemala, MINUGUA, the United Nations
mission to Guatemala, has aided in the
development of such tools that will ensure
that the peace is won. 

Two years before the conclusion of the
negotiation process that would end 36 years
of civil war in Guatemala, the United Nations
General Assembly (A/RES/48/267)
established the United Nations Mission for
the Verification of Human Rights and
Compliance with the Commitments of the
Comprehensive Agreement on Human
Rights in Guatemala (MINUGUA). MINUGUA
carried out verification and institution building
activities with more than 250 human rights
monitors, legal experts, police, and
indigenous specialists throughout
Guatemala. Furthermore, after the
Agreement on the Definitive Ceasefire was

signed on 4 December 1996 in Oslo, the
Security Council passed the resolution 1094
(1997) which added a group of 155 military
observers and medical personnel to
MINUGUA. These were to verify the
compliance by both the Guatemalan
government and the guerrilla with the peace
agreement: the cessation of hostilities,
separation and concentration of the
respective forces, disarmament and
demobilization of former guerrilla. 

Today, the UNDP believes that because
Guatemala "has made considerable progress
since the 1996 peace accords…MINUGUA is
wrapping up its operations in the country."
This belief is expressed in a report by the UN
Secretary General Kofi Annan, "the peace
process has matured to the point where
Guatemala is now able to deal peacefully
with all its unresolved issues." According to
this report, progress has been measured in
the cessation of serious human rights abuses
and the holding of democratic elections, yet
there are still problems such as corruption,
crime, and a legacy of racism and social
inequality. To address such issues and
ensure that the peace process continues,
MINUGUA is leaving a transition program in
place.

In conjunction with other UN agencies,
police and the local authorities, the UNDP
addresses areas such as justice, citizen's
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The following article have been summarised from the UNDP Website “Choices the Human Development
Magazine” This is part of IFLRY’s on going commitment to support the work and role of the United Nations
throughout the world.  You can find out more from their website:  http://www.undp.org/dpa/choices/

Hopes for enduring Guatemalan peace
as Minugua nears end

CHOICES The Human Development Programme
December 2004

María Salomé Us Alvarez
meeting with indigenous
leaders. People, she says,
need to be reassured that
their rights will be
protected.
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security, multiculturalism, and the promotion
of development councils. The budget for
peace building activities is US $400 million,
which also focuses on economic
development, strengthening democracy,
peace and reconciliatory efforts. 

For which purposes, in late 2003, 60
Guatemalans with background in human
rights were trained by MINUGUA to prepare
communities and their organizations for the
departure of MINUGUA. This is the first time
that has been done for a UN peacekeeping
mission. The value of the transition mission
is that it has ensured close cooperation

between volunteers, local authorities, and
human rights institutions, all of which will
ensure that knowledge and experience on
human rights continues to serve the
population. Volunteer Us Alvarez believes
that it is important to explain to the people
that although the MINUGUA is leaving, their
rights will be respected. What is significant
about these volunteers is that they can relate
to the population since many of them speak
indigenous tongues such as Quiche. They
are committed to the promotion of human
rights since many of them have experienced
human rights abuses in their own skin.

Srebrenica Revisited: Site of Worst Massacre in Bosnian War Rebuilds

Choosing Development Over Guns in Sierra Leone

Young Militia Fighters in Somalia Trade Guns for Job Skills

Colombia: Bloody Political Conflict Yields to Joint Development

Hopes for Enduring Guatemalan Peace as MINUGUA Nears End

Afghanistan Seizes Chance to Register to Vote

A Rough Road Home for DRC Ex-Combatants

Burundi Projects Aim for Food Security and Ethnic Tolerance

Guinea-Bissau Clears Landmines

Cricket Goes to Bat Against Insecurity in Bangladesh

Gazans Learn to Row and Navigate Conflict

Greek and Turkish Cypriot Youths on Voyage of Understanding

Central Asia:Wrestling with Border Tensions

Chile Launches Sports Programme to Promote Peace and Fight Poverty

Belarus Sports and Pop Stars Unite in Fight Against HIV/AIDS
You can find the full text on the UNDP website at:

http://www.undp.org/dpa/choices/2004/march
The information in this section is originally Copyright © United Nations Development Programme, 2004. All
rights reserved. The summary was provided by Michelle Argueta, USA.

Other topics covered in December 2004
As well as this particular article the other areas covered in this quarters magazine were:

Guatemala
Population: 14.3 million
Area: 108,890 sq km
Human Development Ranking:121 of 173
Public expenditure on military:
0.6% of GDP
GDP per capita: $4, 100

World Development Round-up
The UNDP Outlook
World Leaders
Notebook
Matters of Fact

Other sections
which are included
in every UNDP
Choices Magazine
include:
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IFLRY LIBEL Subscription
To stay informed about international politics, liberal organisations, IFLRY activities and many
other issues, you can get your own personal LIBEL subscription.  There are currently four
copies a year.

Additional copies of back issues can also be requested from the IFLRY Office.

1 year subscription = 16 Euros
2 years subscription = 30 Euros
3 years subscription = 40 Euros

Just use the form below and send
your payment to the office using the
address above.

I hereby subscribe to:
1 year subscription = 16 Euros
2 years subscription = 30 Euros
3 years subscription = 40 Euros

Form of payment:
Cheque
Visa
Mastercard

Signature and date:

Name:

Address:

City:

Region:

Post Code:

Country:

e-mail:

_______________________________ Credit Card No:

Start Date: ___/___/___ End Date: ___/___/___ Issue Number: ___
(Where provided)

Please note that the magazine is posted from Brussels. Make sure that your address is written clearly so
that we can mail it properly.  Any information you provide will only be used by IFLRY internally.

Contributing to LIBEL
LIBEL is YOUR magazine. The articles are written
by volunteers from the Member Organisations on
the subjects that they choose. If you would like to
write an article please contact the Board of Editors.
This year the Board of Editors are interested
particularly in articles which cover the topics:

Human Rights 
- Violations of Human Rights
- Human Rights Education/Activities
- Promotion of Human Rights
- Human, Social and Economic Rights in

Globalised World
- Exposes on Specific Human Rights Issues

Farming - world trade - globalisation
- Democracy 
- Political articles about different countries and

topics
- Development of liberal ideas around the world;

Peace and Conflict Resolution
- Peace and Conflict Resolution

Education/Strategies
- IFLRY's Peace and Conflict Resolution

Conference, Spring 2004
- Conflict on the Local/Regional/International

Level

The effects of terrorism on our freedoms.
- Liberal perspective on terrorism 
- Training the Politicians of Tomorrow
- New technologies and democratic participation

All articles submitted will be considered, but we cannot guarantee inclusion in the magazine. If
you have an idea and would like to discuss it more, or have comments on any part of LIBEL
please e-mail boe@iflry.org or contact us through the main IFLRY office.



16 - 19
September

"Mediterranean Youth
Action"

Larnaca (Cyprus)

20 - 25
November

"Gender Equality and
Empowerment of Women"

Poznan (Poland)

26 - 28
November

2004

26th IFLRY Extraordinary
General Assembly

Poznan (Poland)

6 - 13
March
2005

“Intercultural Mediation in
Conflict Prevention and
Resolution”

Strasbourg (France)

The next IFLRY Executive Committee is
currently being planned for the first half of
June 2005.

(Dates and location (Argentina) to be confirmed.)

The next IFLRY General Assembly will be
held in November 2005 in Macedonia.

IFLRY Calendar
This calendar shows the events which happened in the last few months- and those planned for
the next few.

If you are interested in attending any of the events please get in contact either with the
Member Organisation listed, or with IFLRY.  More details will be sent out through our e-
newsletter.
Please check the website for the most up to date information:  http://www.iflry.org

Past Future

About IFLRY
Issue number 4 of 2004
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IFLRY stands for “International Federation of
Liberal Youth”, it is the international umbrella
organisation for liberal and radical youth
organisations all over the world. It provides a
platform for co-operation and a voice to
bodies such as Liberal International and the
United Nations.

Our members come from all over the world
with parties as diverse as those in
government to others where they are
currently collectives working to further
democracy under oppressive regimes.

Our Member Organisations include Members
of National Parliaments, Councillors, but also
normal people who have a belief in human
rights, ecological sustainability and other
related issues.

IFLRY's policies and manifestoes are
democratically decided by our Member
Organisations. They are based on the belief
in the universality and indivisibility of human
rights. As liberals and radicals we strive for a
free and tolerant society without any form of
discrimination, with equal opportunities,
respect for the individual and for minorities.
We believe that these goals can only be
reached through a democratic system of
governance.

As liberals and radicals we are in favour of a
market economy operating within the limits of
a fair distribution of wealth and ecological
sustainability. To reach the goal of equal
opportunities distribution of wealth has to
take place within the states as well as
between them.

You can find out more, including copies of current policies, manifestoes and press statements
online at our website, or contact the office for more details.
Remember- IFLRY only exists because of volunteers and political active people like YOU!



Photographs from
the seminar on:

“Gender Equality
and

Empowerment of
Women” 

Taken by
Dovile Simkute,
Lithuania

Poznan, Poland,
November 2004


